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What do we mean by Diversity, Equity, Inclusion?
Gender

•

•

LGBT+

Disability

Neurodiversity

Diversity

Equity

Inclusion

Diversity…is a fact

Equity…is a state

Inclusion…is a behaviour

The "blend" of colleague differences,
e.g., race, ethnicity, gender, sexual
orientation, socio-economic status,
age, physical abilities, culture,
cognitive processes, religious
beliefs, political beliefs, or other
ideologies
An organisation may have a diverse
population, but that does not mean
the organisation is fully benefiting
from the differing perspectives, skills
and abilities of our employees
Nationality

Employment

•

•

The quality of being fair and
impartial; justice according to natural
law or right, specifically: freedom
from bias or favoritism; something
that is equitable
Equity involves fair access,
opportunity, resources and trying to
understand and give people what
they need to access and enjoy full,
healthy and fair lives

Socio-economic class

•

How we come together as an
organisation and use our "blend" to
create a culture that values each
employee.

•

Inclusion is reflected in a culture that
truly capitalises on talent and
employee potential, allowing all to
contribute and progress — and
achieve better business results and
higher employee engagement

Ethnicity

Generations
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The wealth and health outcomes for women
According to data
from the OECD, the
UK has the third

most
expensive
childcare

Globally women earn about
half of science/engineering
degrees, but they comprise
less than 20% of the people
working in these fields.
In Middle East 58% of
science graduates are women
but female workforce
participation is only 20%.

Women need to
work on average

1 in 4 women consider
leaving their job due to

18 additional
menopause
years to catch up
symptoms. 1 in
with men on
expected retirement
6 women in the
income

system in the
world, behind only
Slovakia and
Switzerland. A fulltime place costs
£12,376 a year on
average
Suicide is the leading
cause of maternal death
in the year following
birth

workforce are over 50
1 in 7 people in the
workforce are juggling
work and caring
responsibilities in the UK
Almost 60% of carers are
women
600 people a day give up
work to become a full-time
carer

Black women are

four times
more likely to
die in
pregnancy and
childbirth than white
women
Across European
OECD countries,
pension payments to

women aged
65 and over
were 25%
lower, on average,
than for men
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Company commitments to DEI have become increasingly more
visible
Leadership
commitment

Connection to
Sustainability/ESG

84%
of respondents
report DEI will be
overseen by the
company's full
Board within the
next three years

WTW ESG and Executive
Compensation Board Survey, 2021

96%
CEOs believe
Diversity, Equity
& Inclusion to
be a strategic
business priority

2021 Fortune/Deloitte
CEO Survey

Organizational
investment

79%
US Companies
say they will
raise DEI
budget in 2022

Traliant and World Business
Research

Attraction and
Retention
connection

70%

of employers
have taken a
broader focus on
DEI to increase
both attraction
and retention
during the "Great
Resignation"
WTW 2021 Talent Attraction
and Retention Survey
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Women’s wealth inequity is a global
reality
• Upon retirement women will only accumulate 74% of the
wealth that men have
• Women in senior positions have the largest gaps in accumulated
wealth
• Retirement plans are a significant component of accumulated
wealth. Women typically have different financial awareness and risk
tolerance throughout their careers, resulting in a compounding effect
on their wealth.
Drivers

Financial literacy

Caregiving

Delayed career
trajectories

Pay gap

Family
responsibilities

Part time work

Source: WTW Research, in collaboration with the World Economic Forum, Global Gender Gap Report
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Life events that impact gender wealth inequity

PARENT ILLNESS

PERSONAL
STRESS

MATERNITY
LEAVE

DIVORCE

INCOME

CHILDCARE

GROWTH &
LEARNING

HOUSE PURCHASE

Mid-Adulthood
(40 — 60)

CAREER
PROGRESSION

STUDENT DEBT
SOCIAL

ELDERCARE

READINESS

COSTS

LIVING ON ONE’S OWN

HEALTH ISSUE

Late Adulthood (60+)
RETIREMENT

DUAL

ACUTE

AND/OR DEATH OF A
LOVED ONE

Early to mid-career
(20 — 40)

NAVIGATION
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There are inequitable wealth
outcomes, by gender, at the end of a
career lifecycle.
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The Data - Wealth Equity Scores by Country
Global average

0.74

Spain

0.86

Austria

0.84

Norway

0.81

Denmark

0.81

Ireland

0.8

Switzerland

0.76

Italy

0.76

Germany

0.76

France

0.75

Belgium

0.75

Sweden

0.74

Poland

0.73

United Kingdom

0.71

Netherlands

0.7
0

0.2

0.4

0.6

0.8

1

Score (0 – 1, equity)
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Gender equity comes with disrupting and challenging historical
approaches
DRIVERS OF CHANGE
governments, regulators, investors, rating agencies, leadership, employees, external labor markets,
unions, customers

Transparency
Accountability
Sustainability
Gender

Ethnicity

Age

Disability

LGBT+

Socio-economic

Neurodiversity

wtwco.com
© 2022 WTW. Proprietary and confidential. For WTW and WTW client use only.

106

WEF Gender Gap Report
https://www.weforum.org/reports/global-gender-gap-report-2022/digest

In 2022, the global gender gap has been
closed by 68.1%. At the current rate of
progress, it will take 132 years to reach full
parity.

The Global Gender Gap Index
Economic Participation and Opportunity
Educational Attainment
Health and Survival

Key
Findings

Political Empowerment

Although no country has yet achieved full
gender parity, the top 10 economies have
closed at least 80% of their gender gaps, with
Iceland (90.8%) leading the global ranking.

Other studies
Gender gaps in stress levels: Based on data by
Hologic, the report finds that between 2021 and
2022, reported stress was 4% higher in women
than in men.
Gender gaps in lifelong learning and skills
prioritization: Women continue to be
overrepresented in Education and Health and
Welfare degree subjects compared to men, and
underrepresented in STEM fields.

Gender gaps in labourmarket recovery: Female
labour force participation has
slowed down, exacerbated in
2020. Unemployment rates
increased and has remained
consistently higher for
women.

Gender gaps in care work: Men's share of time
spent in unpaid work as a proportion spent in total
work was 19%, while for women this was 55%. With
rising childcare costs, there is a high risk that an
asymmetric demand to provide unpaid care work will
continue to be imposed on women.
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Thank you
Valentina Rocchi
Integrated & Global Solutions
Valentina.rocchi@wtwco.com
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Questions
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